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2o6 YALE LAW JOURNAL 

As to what constitutes "doing business" for the latter purpose, see (1921) 30 
Yale Law Journal, 529. In the instant case, the only basis for jurisdiction urged 
was that the officers were in the state on business of their corporations. But since 
the corporations themselves were not transacting business within the state, the 
service was properly held abortive. 

Kansas Industrial Court — Regulations for Conduct of Packing Busi- 
ness. — An agreement between the defendant, a small meat packing concern, 
and its four hundred employees expired on January 1, 1921, and the defen- 
dant refused to renew it. Failing of agreement a complaint was filed by the plain- 
tiff labor organization against the defendant industry. Held, that (1) the 
employees were to receive a minimum wage as scheduled by the court, (2) a basic 
working day of eight hours was to be established, (3) sufficient work was to be 
furnished to the "regular employees" so that their monthly earnings would consti- 
tute a fair wage, (4) women were to receive the same wages as men engaged in 
the same character of work, and (5) time and a half was to be paid for work on 
legal holidays. Amalgamated Meat Cutters and Butchers Workmen of North 
America v. Wolff Packing Company (1921, Kan. Ind. Ct.) Docket No. 3926. 

The instant case shows the scope and extent of the court's supervision over one 
of the selected industries of food, clothing, fuel, and transportation. The order 
passes far beyond the bounds of regulation into the field of managerial supervision. 
Its only precedents are found in the decisions of the Australian and New Zealand 
Courts of Conciliation. See Henry B. Higgins, A New Province for Law and 
Order (1915) 29 Harv. L. Rev. 13; (1918) 32 ibid. 189; (1920) 34 ibid. 105; 
W. Jethro Brown, The Separation of Powers in British Jurisdictions (1921) 31 
Yale Law Journal, 24, 33. The underlying economic basis of the decision is 
found in the principle that wages to labor should be considered before dividends 
to the investor, and that if a business cannot be maintained without cutting down an 
employee's fair wage then the enterprise should be abandoned. Electric Railway 
Employees v. Joplin and Pittsburgh Railway Company (1920, Kan. Ind. Ct.) 
Docket No. 3283; Broken Hill Mine (1909, Austr. Ct. of Concil.) 3 Com. Arb. 
1, 32. The Australian rule is in accord with the principal case in prescribing the 
hours of labor, pay for work on legal holidays, and in holding that women are to 
receive the same wages as men engaged in the same class of work. Postal Elec- 
tricians (1913, Austr. Ct. of Concil.) 7 Com. Arb. 5, 15; Fruit Growers (1912, 
Austr. Ct. of Concil.) 6 Com. Arb. 61, 71. The courts are not in entire harmony 
as to what constitutes a fair wage. Cf . State v. Topeka Edison Company ( 1920, 
Kan. Ind. Ct.) Docket No. 3245-1-2; Boot-factories (1910, Austr. Ct of 
Concil.) 4 Com. Arb. 1, 10. Whether such interference with a business, affected 
with a public interest, but nevertheless private, will be held by the Supreme Court 
of the United States to be within the police power of the State and so not in 
contravention of the Fourteenth Amnedment to the Federal Constitution, seems 
doubtful, to say the least. In the meantime there is being evolved a system of 
industrial jurisprudence. Other provisions of the Act creating the court have 
been held constitutional by the Supreme Court of Kansas. State- v. Howat (1921, 
Kan.) 198 Pac. 686; see Comments (1921) 31 Yale Law Journal, 75. For a 
discussion of the Kansas Court of Industrial Relations, with provisions of the 
Act, see Vance, Kansas Court of Industrial Relations with its Background (1921) 
30 Yale Law Journal, 456. 

Landlord and Tenant— Notice to Quit— Waiver by Statutory Acceptance 
of Rent.— The defendant became tenant from year to year of the plaintiff under 
an agreement which became effective on December 25, 1916. On May 25, 1920, the 
plaintiff notified the tenant to quit at the expiration of the then current year of 
tenancy, December 25, 1920. The defendant held over until June 24, 1921, during 



